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Why It Is Very Hard For 

Individuals With Disabilities To 
Find Employment? 

Barriers and Misconceptions.
Assistance Programs, Task Difficulty, Commuting to and from Work, Flexibility in Work Hours, Remote 

Work, Requesting Change in the Workplace, Work Ethic, and Temporary/Contractual Jobs*.
*Our Third Advocacy SWOT

(“Persons with a Disability: Barriers to Employment and Other Labor-Related Issues News Release - 2021 A01 Results.” U.S. Bureau of Labor Statistics, U.S. Bureau of Labor Statistics, 30 Sept. 2022, 
www.bls.gov/news.release/archives/dissup_03302022.htm#:~:text=A%20person%27s%20own%20disability%2C%20lack%20of%20education%20or,completing%20their%20work%20duties%20because%20of%2

0their%20disability. )
Smith, M. (2024, April 8). The 3 biggest red flags hiring managers look for in resumes, according to New Research. CNBC. https://www.cnbc.com/2024/04/08/3-resume-red-flags-recruiters-look-out-for-and-how-
to-avoid-them.html#amp_tf=From%20%251%24s&aoh=17128572537886&csi=0&referrer=https%3A%2F%2Fwww.google.com&ampshare=https%3A%2F%2Fwww.cnbc.com%2F2024%2F04%2F08%2F3-resume-

red-flags-recruiters-look-out-for-and-how-to-avoid-them.html 

Job Title Examinations:

Nvida Administrative 
Assistant

NJ CVC SAME 
Program

Contract-Based Brand 
Ambassador – P.S. Stearns 

Inc.

SWOT (Strengths, Weaknesses, Opportunities, 
Threats) Analyses: 3 Advocacy Letters to the Employers:


